Board of Directors Updates as of March 1st, 2025

Paid Internship and Competitive Integrated Employment Programs:

Vendor Updates Actively job developing for Paid Internships:
e ARC of Butte County
e AMJAMB
e COVE
e Impact Solution
e Mains’l

e Plumas Rural Services — ALIVE Program
e Premier Solutions
e Shascade
e Work Training Center
Providing Coordinated Career Pathways:
e Impact Solution

e Mains’l
e AMJaMB- pending program approval
Educational/Outreach e Quarterly LPA meeting (Shasta, Tehema, Siskiyou, & Trinity)
Activities since last e Quarterly 5 Counties LPA meeting (Butte, Glenn, Lassen, Modoc, & Plumas)
reporting period: e Job Developer Support Group quarterly meeting
e Monthly meetings with each job development agency
Paid Internship o 88 new or renewed Internships since July 1, 2024
Program e PIP Bonuses since July 1, 2024
o 37,30-day
o 36, 60-day
Competitive Integrated e EMP Bonuses since July 1, 2024
Employment o 12, 30-day

o 9, 6-month
o 4,12-month

General Updates e Participated in local job developers meeting and collaboration monthly.

e Participated in many IDT meetings to support SCs, vendors, and individuals.

o Navigating Rate Reform and supporting vendors to be sure their services
align with the Rate Reform directives and services.

e |Impact Solution vendored for Habilitation Services: Supported Employment-
Group & Individual.

e Supported AMJaMB with CCP- Pathways Program Design- pending approval.

e Supporting ARC of Butte Co & Work Training Center Habilitation Services:
Supported Employment- Group & Individual Program Design.

e Supporting Case Management staff to navigate transitions in authorizations
aligning with Rate Reform directives.







